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Standing against child labour reinforces a FGM’s commitment to ethical
values and social justice, ensuring that our practices reflect a respect for
human dignity and integrity. When a company stands against child labour
and Observing this day helps create awareness among employees,
management and the public about the negative impacts of child labour,
and it instills pride in its employees, who are more likely to feel positive
about their employer's values and ethics. It helps foster a culture of
fairness, respect, and responsibility within the workplace, leading to a
more committed and motivated workforce.

“LET'S ACT ON OUR
COMMITMENTS:
END CHILD
LABOUR!”
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ANTI CHILD LABOUR
DAY PLEDGE

Pledge to eliminate child labour

"I will never engage children below 14 years of age in any work as it is the
fundamental right of children to get education as per Indian Constitution, | solemnly
promise that | will encourage them to go to school, | will create awareness in the
society to eliminate child labour completely, and | will do my best to make Tamil
Nadu a child labour free state".
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PROGRAM ON “ GUARDING LIVES...
SECURING FUTURE..” , PEP TALK
WITH SECURITY GUARDS

In our FGM, Security guards as the first Line of Defense control access to the factory
premises. Being aware of anti-child labor policies enables them to prevent
unauthorized entry of underage workers.

Guards can help identify potential child laborers trying to enter the factory, ensuring
that only appropriate personnel are allowed entry.

By ensuring that no child labor is present, security guards help uphold the company's
ethical standards and corporate social responsibility commitments.

Community Trust: Effective prevention of child labor by security personnel helps build
trust with the local community and stakeholders, demonstrating the company’s
commitment to ethical practices.




SPECIAL TALK WITH
RECRUITERS ON “ THE
KEY IS US”

Recruiters of our FGM plays an important role in preventing child labor. Their
awareness and diligent implementation of anti-child labor measures ensures legal
compliance, ethical practices and the safety of underage individuals, while
protecting FGM's reputation and contributing to broader social and development

goals.

Recruiters help set the tone for the
factory’s workforce, promoting a culture
that values and respects labor laws and
ethical standards.




PROGRAM ON LET'S

AWARENESS
ACT ON OUR

END

COMMITMENTS
CHILD LABOUR!

‘uonyoziunbio
oy} ulyym Ajubsjur pup solyje jo aunjno o paquse sdjay sseusiomp Buiowoiy




THANKYQU!



